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Section A  

  Answer the following (Attempt any three) (30) 

1. Write a note on Payment of Bonus Act, 1965.  

2. Discuss Growth of Trade Unions and Democratic Settings.  

3. Write a note on international Labour Organization.    

4. Explain Child Labour (Prohibition and Regulation) Act 1986.   

5. Explain Statutory and non-statutory welfare schemes.   

 

Section B 

  Answer the following (Attempt any four) (20) 

1. Discuss the Formal and Informal employment.   

2. Explain Objectives of Industrial Relation.   

3. Write a note on collective bargaining and negotiation.   

4. Write down objectives of labor welfare.   

5. Enlist Labour laws enacted by Central Government.   

6.  Discuss the Nature of Disputes.   

   

Section C 

 Part – A (Multiple Choice Questions) (10) 

1 The conceptual framework developed by the ILO in the form of a matrix for 

identification of________ relies on status of employment, nature of job and sector of 

employment 

A Formal jobs B Informal jobs 

C Both D None of the above 
 

 

2 The striking feature is a very high dependence of the India’s labor force on 

the___________ 

A Industrial sector B Government sector 

C Agriculture sector D None of the Above 
 

 

3 The Madras Labour Union was founded in_________ 

A 1918 B 1920 

C 1819 D 1925 
 

 

4 The Central Board for Workers Education (CBWE) an autonomous body under the 

Ministry of  Labour & Employment, Government of India was started in_________ 

A 1957 B 1959 

C 1958 D 1955 
 

 

5 ILO was created as part of the Treaty of Versailles that ended World War I in   the 

year_____________ 

A 1913 B 1920 

C 1921 D 1926 
 

 



6 Point out which does not come under  Statutory Schemes 

A Drinking Water                                                                     B Canteen facilities 

C  First aid appliances                                    D Personal Health Care 
 

 

7 The Factories Act regulates working conditions in mechanized factories employing 

more than________, employees or non-mechanized factories employing more 

than_________. 

A 15;25 B 20;30 

C 10;20 D None of the above 
 

 

8 The___________ allows the Government to ban strikes and requires conciliation or 

arbitration in specified essential industries. 

A Workmen Compensation Act    B Essential Services Maintenance Act  

C Factories Act   D None of the above 
 

 

9 The right to freedom of association in trade unions is guaranteed in the________ of 

the Constitution. 

A Article 18 B Article 19 

C Article 17 D Article 20 
 

 

10 ____________is one of the principal means of settling labor disputes. 

A Negotiation                                                B Mediation 

C Conciliation D None of the above 
 

 

   

 Part – B (Do as Directed) (10) 

 State whether the following statements are true or false:  

1 Wages refers to the total pay package that an employee receives on a periodic basis.  

2 A remunerative wage structure is the dominating force, which motivates employees 

to contribute their maximum worth to the enterprise. 

 

3 Workers exploitation is one of the principle objectives of the Ministry of Labour and 

Employment. 

 

4 Closed communication between the two parties should be encouraged.  

5 The ILO is the only tripartite United Nations agency with government, employer 

and worker representatives. 

 

6 The money spent on labour welfare work by the employer is bound to react directly 

or indirectly to their own benefits. 

 

7 Recognition of registered trade unions is regulated by the Code of Discipline, which 

is only voluntary and is often breached by employees. 

 

8 The low rates of wage for women labourers are due to the unorganised nature of 

employment. 

 

9 Labour Statistics helps in understanding working and living conditions such as 

safety, health, social security, welfare of labour etc. 

 

10 A Working Class Family is defined as one, where one of the members worked as a 

manual worker in any of the seven sectors listed. 

 

 


